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Sidney Chelsky, 
Executive Director, 
Canadian Fabricare Association. 
 
Editor’s Comments: 
 
By now, we should be starting to slowly bring back our business and look forward to a brighter future.   I 
would like to remind everyone of the need to work together to grow our businesses.   If you are a dry 
cleaner, wet cleaner, laundry, or linen supply you probably still have time available to review your business 
plans and how you want to proceed for now.    
 
If you are an allied trade member, please take the time to visit your customers and spend time with them to 
assist them in their revue of their business.   See where you can advise them to assist them to improve their 
bottom line, either by recommending new improved equipment or technology that will help them improve 
their productivity or products that will assist them in improving the quality and service they provide their 
customers.    
 
We are partners in the fabricare industry and depend on each other for our livelihoods.   There is a list of 
our allied and associate members further in this newsletter.   Do not hesitate to invite a representative from 
these companies to visit with you for a discussion.   This can only be a positive way to help each other. .  
 
Thank you to Christine Jonathan of MacDonald, Sager, Manis LLP for providing us some guidelines to 
restart our businesses.  Read her article below. 
 
Some of you will remember the talk that Daniel Sacke of BMO Nesbitt Burns gave a few years ago at our 
annual conference.   I asked him to provide our members with an update on what to be concerned about 
your investments during this pandemic period.   His comments are listed further down in the newsletter. 
 
Members Comments 
 
I’ve also used information from our local public health office. Lots of it, including posters. I’m almost done 
our pandemic policy and procedures. 
 
Blair Burgess, 
Manor Cleaners, 
St. Catherines, Ontario 



Hello Sidney, 
 
During this very eye-opening experience, we have with Covid-19 at present. We have lost out on the 
incoming volume of clothing that our partners in the retail clothing industry usually generate for most of us. 
Being new pant hems, a cozy sweater, a first clean of drapes or a fresh duvet off a shelf.  Many of our 
customers bring these items in for a first time clean after purchase where we as a dry-cleaning industry 
may discover a multitude of possible issues missed during the testing and manufacturing stages.  
 
Such as shrinkage, dye runs, thread issues, zipper pull/ toggle weakness only to name a few.  A good 
manufacturer will adhere to a 12 to 24-month warranty on their clothing/ garments/ textiles.  With these last 
few months of retail being closed we will be witnessing this issue on a delay as well. Possibly outside of a 
warranty issue and a potential customer claim because of this delay.  Garments from the Spring 2020 
line may now be put back to retail discount stores to offload and reclaim losses. Therefore, these items will 
not come to market until the next year if not the fall when the cooler weather returns.   Perhaps we stand 
as an industry and pay closer attention to these dates so when the time comes and were dealing with a 
potential claim/ issue we have the support of the manufacturers.  Instead of " being taken for" by a 
customer who feels it was our responsibility for the loss/ damage to the garment.  

 
As always, your time and expertise in our industry is valued and appreciated.   
 
Warm Regards 
Kim Sekleski-Polley  
Wright Cleaners, Barrie 
 
 
I have received a report that a non-member of CFA tested positive for CPVID-19.  After 
investigation it was believed that the manner that it was contacted was at the counter.   The owner 
who took in the garments was not wearing any PPE (i.e. mask, gloves, etc.) and handled the 
clothes.   It may have been spread by too close contact with the customer or by handling the 
garments.   The individual has recovered from the virus and we wish him continued good health.   
 
By being a member of CFA, he would have received all the available information to assist him in 
protecting himself, his employees and his customers in protecting their health and safety. 
 
 
Elavon 
 
On behalf of our association, I would like to thank Elavon.   They process all our credit card transactions for 
CFA, and they have advised me that during this pandemic, they have waived their transaction fees.   They 
are truly a partner with us and understand what businesses are going through currently. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
Thank you to Christine Jonathan for writing the following article for our membership. 

 

 
Christine Jonathan of MacDonald, Sager, Manis LLP 

 
Resuming operations during COVID-19: What employers need to know 
As the Federal and provincial governments have continued to expand and extend existing emergency 
responses to assist employers/employees, landlords/tenants and small/large businesses to meet the 
challenges associated with COVID-19, attention has turned to reopening the Canadian economy and 
retuning to work. While textile care professionals in the cleaning and laundry sector may have been 
deemed essential services, not every retail store may have been open during the pandemic. This raises 
questions about the steps that employers should be taking to train their employees and adapt their 
physical workplaces in order to continue operating, perhaps with more staff and more customers, or return 
to work (if they did shutdown) during the pandemic. 
Careful planning is required to accomplish the competing but essential goals of maximizing protection from 
the spread of COVID-19 in the workplace for employees, customers and others, while at the same time 
minimizing disruption to the employer's business operations. Employers must consider a range of issues in 
the context of their particular business needs. The purpose of this article is to address some of the issues 
that employers should have in mind as they develop and adapt their business continuity and/or return to 
work plans. 
 
Calling Employees Back from Lay-Off 
If an employee is recalled prior to the end of the applicable statutory layoff period, in most jurisdictions the 
employment relationship will continue and the employee will not be entitled to anything they might have 
been entitled to on termination. 
If an employee is laid off and is not recalled prior to the end of the applicable statutory layoff period, the 
employment relationship is deemed to be terminated and anything owing to the employee on termination 
pursuant to statute, the employee’s employment agreement, a workplace policy, or, if applicable, a 
collective agreement, will be owed. 
Employers will have to assess when the time is right to recall laid off employees, but there are certain 
parameters and timeframes set out in the Ontario Employment Standards Act 2000, and other provincial 
statutes. 
There are numerous issues that may arise when calling employees back to work during a pandemic, 
including which employees to call back, whether call backs should be staggered, returning employees on 
reduced hours or wages back to full time hours and wages, many of which may give rise to constructive 
dismissal claims. 
If the right to lay-off an employee in not expressly provided for in an employment contract then strictly 
speaking the lay-off, unless expressly consented to by the employee, would be considered a constructive 
dismissal. 
 
Risks Associated with Operating a Business During COVID-19 
Employers should consider how the risks associated with COVID-19 affect their obligation to take 
reasonable steps to ensure a safe and healthy workplace under applicable occupational health and safety 
legislation. In particular, employers who fail to take adequate steps to prevent the spread of COVID-19 in 



the workplace may be subject to inspections, compliance orders and significant fines imposed by 
occupational health and safety officials. There is also the potential for civil liability where the spread of 
COVID-19 in the workplace leads to illness or injury for employees and third parties who do not have 
workers' compensation coverage. Finally, employers must be mindful of their obligations under existing 
employment agreements and policies and ensure their business continuity and/or return to work plans take 
these obligations into account. An employee can refuse to return to work if they can prove that it’s unsafe 
or that it’s likely to be unsafe.  
 
Consequences for Failure or Refusal to Comply with the Business Continuity or Return to Work 
Plan 
Employers will also have to consider what disciplinary or other consequences will be applied to employees 
who fail or refuse to comply with the business continuity or return to work plan. For example, will 
employees be sent home in these circumstances, and if so, will they be paid or unpaid while they are 
away? When considering the issue of discipline, take into consideration whether the employee's action 
constitutes misconduct, or if it reflects a legitimate concern involving human rights, privacy or the right to 
refuse unsafe work under occupational health and safety legislation. Also consider what steps will be taken 
where a third party or contractor employee fails or refuses to comply with the business continuity or return 
to work plan. 
 
Response to a Positive Diagnosis or Potential Exposure to COVID-19 in the Workplace 
Consider in advance what steps you will take if an employee or their family member tests positive for 
COVID-19, or is exhibiting symptoms of possible COVID-19, or has been exposed to someone else with 
COVID-19. Will self-quarantining or testing be required in these circumstances, and what happens if the 
test result comes back positive or negative? What steps will be taken with respect to contract tracing 
among other employees, and who will be responsible for that? Will the business remain open while these 
steps are taken, or are there any additional protective measures that will be implemented in these 
circumstances? How will a positive test result in the workplace be communicated to other employees, 
bearing in mind the privacy rights of the employee with confirmed or suspected COVID-19? 
 
Response to Employees Who Believe that Returning to Work will Cause or Exacerbate a Disability 
or Health Risk 
Some employees may believe that returning to work at this time will cause or exacerbate an existing 
disability such as anxiety, an autoimmune disorder or respiratory problems, or lead to some other 
increased risk to health and safety. Consider in advance how you will handle these concerns, including 
who such concerns should be directed to, what medical information will be required from the employee, 
whether any job protection exists under applicable employment standards legislation and whether the 
employee would qualify for short- or long-term disability benefits in these circumstances. Also consider 
whether any human rights issues arise and, if so, whether the employee can be accommodated by 
working from home.  
Following the assessment, employers must ensure that their current health and safety policies/practices 
are up to date to address the risks associated with COVID-19. Where employers do not have these 
policies/practices in place, it is imperative that employers implement same.  
 
Practical Suggestions  
Keeping the workplace clean and sanitized is vital to minimizing any risk of transmission of COVID-19. 
Prior to having employees return to work, employers are encouraged to arrange for and increase the 
budget and frequency of janitorial services. In addition to regular cleaning, having a scheduled more 
thorough “deep clean” of all workstations and frequently touched surfaces (keyboards, phones, copiers, 
water coolers, break rooms, door handles, vending machines etc) is highly recommended.  
In addition, employers are encouraged to:  

• Require hand sanitizer to be used by every individual entering the workplace 

• Provide hand sanitizer and disinfectant wipes throughout workstations 

• Encourage staff to disinfect their workstations and frequently touched surfaces 

• Remind staff to frequently wash their hands and minimize the surfaces they touch 



• Ensure that employees are educated and made aware of COVID-19 symptoms 

• Appoint a designated COVID-19 management team/individual for employees to voice any concerns, 
questions and report any illnesses  

• Develop policies and procedures for and employees to report when they are sick or experiencing 
symptoms of COVID-19 

• Consider supplying or promoting the use of personal protective equipment such as gloves and masks 
especially for employees who are working within a small space with others 

• Ensure that sick leave policies are flexible and consistent with public health guidelines 

• Post notices throughout the workplace reminding employees to use hand sanitizer and frequently wash 
their hands. 
 
Employers should consider the following to assist with Physical Distancing  

• Implementing a phased in return to work, allowing some staff to continue to work from home (where 
possible), allowing for a gradual transition to full operating capacity 

• Promote physical distancing by encouraging staff to keep at least six feet between them where possible 

• Potentially limiting the number of individuals in the elevator/stairwell at one time 

• Reconfiguring work spaces and using floor markers to show distances of six feet 

• Erect cubicle/plexiglass partitions between workspaces, and between employees and customers, where 
practical to do so 

• Leave doors ajar where possible to prevent staff from having to constantly touch door handles/push doors 
open 

• Minimize in-person meetings where possible and if necessary, consider holding in-person meetings in 
large enough spaces to accommodate everyone in a way that adheres to physical distancing 
recommendations 

• Establish a protocol for deliveries and office visitors, minimizing the exposure to employees 
 

Christine can be reached at 416-364-1553 or cjonathan@msmlaw.net 
 
Conference Planning 
  
The conference theme is “Building Relationships with Our Customers And Our Employees”.   
Included in your registration fee this year will be free parking for the conference               
 
The following speakers have been confirmed for our annual conference on October 24th:  Due to 
the need to update part of our program to reflect the situation after the pandemic, there might be 
some program changes to follow. 
 
Karen Maxwell of GreenEarth Cleaning - Karen Maxwell will again give us ideas to grow our 
businesses and add excitement to our industry and make our days more satisfying. 
 
Jon Meijer of Dry Cleaners & Launderers Institute (DLI) - Jon Meijer will bring you up to date 
on the current state of the industry and the direction it is going in. 
 
Caslav Dinic; P.Eng. Technical Services Supervisor of TSSA  
Caslav Dinic will be explaining the role of TSSA and will address any questions or complaints that 
you wish to discuss with him. 
 
Christine Jonathan, Employment Law specialist of MacDonald, Sager, Manis LLP 
If you have any questions that you would like addressed by Christine Jonathan regarding 
employment regulations or HR, please email them to me ASAP, and I will forward them to her to 
include in her talk. 
 



Jaquelyn Stevens, Environmental Law specialist of Willms & Shier Environmental Lawyers 
Jaquelyn Stevens will bring you up to date with current and anticipated regulations and how to 
deal with them. 
 
Haddad & Associates specializing in Workers Compensation WSIB 
Sandra Haddad will bring you up to date with what you need to know when dealing with WSIB and 
regulations. 
 
Ross Smith & Chase Anderson of Marsh Canada Insurance 
Marsh Canada will be presenting a specialized CFA insurance policy that is tailored strictly for 
CFA members only.   
 
Robert Kuenzlen of GreenEarth Canada and Bruce Miller of Sparkle Solutions  
Robert Keunzlen and Bruce Miller will have a panel discussion on the various solvents and 
systems available to you, while providing quality cleaning. 
 
Kim Sekeleski -Polley of Wrights Cleaners in Barrie and CFA Board Member 
Kim Sekeleski-Polley will discuss how to go that extra step to take care of difficult customers 
 
BeCreative 360 
Dave Troemel will discuss the various marketing tools that are available to promote your business 
to the public. 

                                                   Allied Trade Members 

Be Creative 360 (949) 270-1609 Dave Troemel 

Cleaner's Supply Inc (800) 531-2943 Jan Gary ext 199 

Dalex Canada Inc. (905) 738-2070 Ashlynn McConvey 

East Coast Laundry Systems (902) 403-4484 Peter Blunden 

Extox Industries Inc. (905) 670-7738 Arthur Keys 

EZ Products (877) 906-1818 Diane Rue / David Brown 

Fabritec International (905) 807-3579 John Regan 

Flomen Insurance Group (416) 410-4155 Stephen Flomen 

GreenEarth Cleaning Canada Inc (519) 636-9282 Robert Kuenzlen 

Harco Co Ltd (905) 890-1220 Rob Jackson 

Lavanett (905) 402-3140 Earl Eichen ext. 210 

Marsh Canada Ltd (416) 349-4649 Ross Smith 

MacDonald, Sager, Manis LLP (416) 364-1553 Jordan Cohen 

Miele Canada (705) 717-9884 Corey Gaucher 

Ontario Laundry Systems (905) 673-1308 Craig Gibson 

Richard Ponsonby Creative (416) 578-8961 Richard Ponsonby 

Sparkle Solutions                     (905) 660-2282      Bruce Miller 

Spot Business Systems (801) 208-2231 Mark Jones 

Techstar Plastics Inc. (905) 985-8479 Bill Barnes 

Wiesner Insurance (905) 451-4205 Jason Wiesner (ext 26) 

Willms & Shier Environmental Law LLP (416) 862-4828 Jacquelyn Stevens 
 
 
 

 



Support our sponsors, they support the Canadian Fabricare Association 
 

The following companies are sponsoring events for our upcoming conference: 

                     
Coffee breaks a.m. and p.m.   Saturday Luncheon                   Saturday Night Cocktail Party 
 
 

RMBCL LIMITED & RIVARD INVESTMENTS 

     
Wine for Saturday Night Dinner In Memory of Art Rivard, Bill Renaud, & Tom Hopkins 
 
 

         
  Saturday Morning Breakfast       Friday Night Cocktail Party           Speakers Gifts 
 
Tabletop Displayers 
 
Harco 
Extox 
EZ Products 
GreenEarth Cleaning Canada 
Lavanett 
Ontario Laundry Systems 
Sparkle Solutions 
SPOT Systems 
 
There is still room for more sponsors.    Let our members know that you support our 
association and their businesses. 

https://www.newtex.ca/


The world went through this before 

 

 

 



Perspectives on Investing & the Covid-19 Impact 

The impact of the Covid-19 virus continues to change each week. Here are some 

current perspectives for investors during these uncertain times. 
 The impact of the Covid-19 virus continues to have extraordinary global effects. The significant 

containment efforts — from closing international borders, to quarantining regions and shutting down 

non-essential businesses in many areas — continue to have wide-ranging societal and economic impacts. 

In the equity markets, we have seen unprecedented market volatility. In just a matter of months, the 

major U.S. and Canadian indexes have fallen from near-euphoric highs to levels that haven’t been seen in 

many years.  

As the situation continues to progress in North America, we are living through a period of extreme 

volatility. Market swings have been fast and aggressive. This has likely been driven by the reality that 

through technology and the media we are more connected than ever — with this being perhaps the first 

major global health event of the social media age.  

The market moves we’ve seen in recent weeks aren’t entirely new. Human behaviour can sometimes be a 

factor in the erratic performance of equity markets. A recent article in Fortune Magazine reflects upon the 

European debt crisis of 2011. Over six consecutive trading days, the S&P 500 Index fluctuated significantly 

on a daily basis. At the time, there was no rational reason for stocks to rise and fall by more than 4 

percent in almost all of those trading days. However, stocks were in the midst of a double-digit correction 

and, for many, the 2007-08 financial crisis was fresh in investors’ minds. 

 Our brains are inherently hardwired to respond to danger and potential risks to keep us out of harm’s 

way. Behavioural finance experts have shown that the “fight or flight” instinct is triggered when it comes 

to our investments and the potential pain that may be felt when portfolio values drop. As such, it isn’t 

surprising that the uncertainty and fear associated with this particular global health crisis may be helping 

to drive the momentum in the markets.  

There are few historical precedents for the current situation to help us understand what is yet to come. 

Understandably, this particular crisis may feel different because of many factors: the rapid spread of the 

virus, the significant containment response and the anxieties across different areas — from health, to 

economic and social.  

However, if history is any indicator, it has shown us that time is the ultimate equalizer. Past pandemics 

have not had enduring effects on the economy or markets. The Spanish flu (1918), which killed an 

estimated 50 million people, was followed two years later by the “roaring twenties”. Similarly, the impact 

of the Hong Kong flu (1968), which took over a million lives, resulted in a mild recession in the U.S. and 

none in Canada, but the virus wasn’t a central theme even just a couple of years after its containment. 

Significant periods of market volatility are also not new. Since 1928, the S&P 500 has experienced 12 

declines of 30 percent or more and 20 declines of at least 20 percent. These losses occurred every 7 to 8 

years and every 4 to 5 years, respectively. This is the natural trade-off when investing in the equity 



markets. While it may feel safe to be in cash when equity markets are in a downturn, it is worthwhile to 

remember that holding cash over the long term would forego the opportunity of equity market returns. 

Despite these significant declines, an investment of $100 in the S&P 500 Index in 1928 would have grown 

to more than $500,000 by the end of 2019. A $100 investment in U.S. treasury bills would have yielded 

$2,080 within the same period. Risk and return are intrinsically linked. 

Reasons for Optimism?  
While it may be difficult to see beyond today’s challenges, there may be reasons for optimism. There has 

been a unified acknowledgement that there will be significant economic effects in the near term. 

However, policy responses have been faster and deeper than ever in history. Both the Canadian and U.S. 

central banks have been quick to engage in emergency interest rate cuts. At the time of writing, significant 

economic stimulus packages continue to be rolled out globally, including C$107 billion of relief in Canada, 

as well as a US$2.2 trillion stimulus package in the U.S. 

There have been early signs of abatement from Asia, where the virus’ progression has been months ahead 

of that in North America. Quarantining and social distancing efforts have helped to stabilize the number of 

new virus cases; China’s numbers have slowed markedly; South Korea, a non-authoritarian country, has 

also been able to reduce its new cases. 

During these uncertain times, let’s not forget that containment of the virus isn’t futile. Our medical 

knowledge far exceeds that of 1918 and 1968, or any other period in history. This, too, shall pass. 

Adversity can also be a catalyst for progress. In the past, major setbacks have been a reagent for new 

solutions. Consider that even in the most difficult of economic times we have faced, the Great Depression, 

there was concurrent and significant innovation: microwaves, jets, electron microscopes, nylon, Teflon, 

colour TV, plastics and synthetic rubber, to name just a handful. Humans have overcome the most difficult 

of challenges with great determination and resiliency. 

We Are Here for You 
We continue to monitor the rapidly changing situation. Despite the broad market declines, we believe 

that quality companies with solid balance sheets will weather this storm and recover in due course. While 

we have been proceeding with an abundance of caution, there may also be opportunities for the longer-

term investor to slowly increase equity positions in quality companies at low valuations. 

With efforts to contain this virus still in their infancy, equity markets are likely to continue to experience 

significant volatility in the near term. However, looking ahead, it is important not to lose sight of the fact 

that, just as we have seen in the past, equity markets can quickly turn their course. Investing has always 

been a marathon — this one, while currently testing our true resolve, is certainly not insurmountable.  

Stay safe, healthy and continue to look forward.  

Daniel Sacke, B.Comm, PFP®, CSA, CFP®, CIM® | Vice President, Portfolio Manager | tel: 416-590-7609  

 

 

mailto:daniel.sacke@nbpcd.com


 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

An example of how a stimulus package works. 
 
It is a slow day in the small Saskatchewan town of Pumphandle, and streets are deserted. Times are 
tough, everybody is in debt, and everybody is living on credit. A tourist visiting the area drives through 
town, stops at the motel, and lays a $100 bill on the desk saying he wants to inspect the rooms upstairs to 
pick one for the night. 
 
As soon as he walks upstairs, the motel owner grabs the bill and runs next door to pay his debt to the 
butcher. The butcher takes the $100 and runs down the street to retire his debt to the pig farmer. The pig 
farmer takes the $100 and heads off to pay his bill to his supplier, the Co-op. The guy at the Co-op takes 
the $100 and runs to pay his debt to the local prostitute, who has also been facing hard times and has had 
to offer her "services" on credit. The hooker rushes to the hotel and pays off her room bill with the hotel 
owner. 



 
The hotel proprietor then places the $100 back on the counter so the traveler will not suspect anything. At 
that moment the traveler comes down the stairs, states that the rooms are not satisfactory, picks up the 
$100 bill and leaves. No one produced anything. No one earned anything... However, the whole town is 
now out of debt and now looks to the future with a lot more optimism. And that, ladies and gentlemen, is 
how a Stimulus package works. 

                                    Psychiatrist vs. Bartender ... Best advice     
 
Ever since I was a child, I've always had a fear of someone under my bed at night.   So, I went to a shrink 
and told him: “I've got problems.    Every time I go to bed I think there's somebody under it.  I am scared.  I 
think I'm going crazy.” 
 
“Just put yourself in my hands for one year, said the shrink.  "Come talk to me three times a week and we 
should be able to get rid of those fears.”   “How much do you charge?”   “One hundred fifty dollars per 
visit,” replied the doctor.   “I'll sleep on it,” I said. 
 
Six months later the doctor met me on the street.   “Why didn't you come to see me about those fears you 
were having?” He asked.   “Well, $150 a visit, three times a week for a year, is $23,400.00.  A bartender 
cured me for $10.00.  I was so happy to have saved all that money that I went and bought a new pickup 
truck.” 
 
“Is that so?”  With a bit of an attitude he said, “and how, may I ask, did a bartender cure you?”   He told me 
to cut the legs off the bed.  Nobody under there now.” 
 

It is always better to get a second opinion 

 

 



 
 

Department of Labour believed a dry cleaner wasn't paying proper wages to his help.  

An agent was sent to the business in Canada to investigate the dry cleaner. 
 
GOVT AGENT: "I need a list of your employees and how much you pay them".  
 
Dry Cleaner:    "Well, there's Clarence, my presser. He's been with me for 3 years.  

I pay him $1,000 a week plus free cleaning, 

Then there's the mentally challenged guy.  

He works about 18 hours every day and does about 90% of the work around here.  

He makes about $100 per week and pays his own room and board.  

I buy him a bottle of Crown Royal and a dozen beer every Saturday night so he can cope with life.  

Also, he gets to sleep with my wife occasionally".     
 
GOVT AGENT: "That's the guy I want to talk to - the mentally challenged one". 
 
Dry cleaner:    "That'll be me. What'd you want to know?"  

 

 



The Third Strain of the NILE Virus is coming. 
(Cat C) 

I thought you would want to know about this virus. 

Even the most advanced computer programs from Norton, McAfee, Eset 

- Nod 32 and others cannot take care of this one. 

It appears to target those who were born prior to 1958. 

  

 Virus Symptoms 

1. Causes you to send the same e-mail twice. (Done that)  

2. Causes you to send a blank e-mail. (That too)  

3. Causes you to send an e-mail to the wrong person. (Yup)  

4. Causes you to send it back to the person who sent it to you. (Ah-ha)  

5. Causes you to forget to attach the attachment. (Done that)  

6. Causes you to hit SEND before you've finished. (Oh no, not again) 

7. Causes you to hit DELETE instead of SEND. (Hate that) 

8. Causes you to hit SEND when you should DELETE. (Heck, now 
what?) 

  

 It's called the C-NILE virus! 

A lot of us have already been inflicted with this deadly disease and 
unfortunately as we age it gets worse. 

Keep well my friends, 
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